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Local Update by Jackie Engelhart

Breaks “Policy” Ended.
We were notified last
week that the policy insti-
tuted by former District
Manager Lynn Smith, re-
quiring all craft employ-
ees to sign in and owut for
breaks, is officially
ended. All employees
can thank our new Dis-
trict Manager Robert Hart
for officially ending this.
In practice, most supervi-
sors were no longer re-
quiring their employees to
contimue to sign in and
out, but it took Mr. Hart’s
authority to end it. He
has stated he wants sm-
ployees treated well and
this is an action on his
part to support that.

Lynn Smith was punish-

Light Duty Requests
Management has insti-
tuted new procedures for
light duty requests and all
employees should have
had a service talk with
their supervisor. In the
past the employee sub-
mitted their medical to
the medical unit and were
agsigned per their restric~
tions. Now, the em-
ployee is to submit &
written request io the
Plant Mapager with their
medical. In the past man-
agement did not always
monitor the employee for
an updated medical, but
the new policy letter
states “periodic updates
are the responsibility of
the requesting employee,

mg all employees because failure to maintain up-

he caught a few taking an
extended break, and he
left it as his legacy to the
District. We never dis-
agreed with the premise
that employsee breaks are
15 minutes and employ-
ees should monitor their
breaks to the 15 minutes.
We strongly disagreed
with punishing all for a
single incident of a few.
We advised (at that time)
that a procedure talk be
giver to all employess.

dated status will result in
the emplovee to perform
their full duty assign-
ment.” Management has
centralized all light duty
information for the plants
and the associate offices
ai the district level, in an-
ticipation of implementa-
tion of “Phase 2™ of the
Nationa! Reassessment
Process”.  The Unions
will be briefed on Phase
2 of NRP (outsourcing}
on 11-15-0G7.
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Fitness for Duty Exams
Within the last two weeks
we have become aware
that employees are being
sent for Fitness for Duty
Exams based on extended
light duty requests. These
employees are being sub-
jected to a “full-blown”
physical examination at
the Northern 1. District
Medical Unit. They are
being required to complete
PS Form 2485 Medical
Examination & Assess-
ment which is normalty
required of new hires.
They are also being re-
quired to provide a urine
sample and (at least in one
case) to remove their
clothing. We have in-

-formed management that

we believe this is 2 viola-
tion of the employee’s pri-
vacy and have written to
Carol Stream Plant Man-

. ager Greg Johnsor, with a

copy to Labor Relations
Manager Dellutri and Dis-
trict Manager Hart. We
contacted APWU bead-
quarters and they were not
aware of this. We believe
the examinatior and the
questions the employee is
required to answer should
be limited to the hght duty
conditior only.
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FSM 1000°s are Gone.

We now know the machines are
gone but we are still trying to ar-
range mestings with the affected
employees , the Union, and man-
agement at both plants, Only
Patatine tour 1 MDO Michelle
Davis has met with the FSM 1000
employees and the Union . Man-
agement has told us that the FSM
1000 would be leaving Palatine by
the end of the year, but when the
decision was made to eliminate
this unit we were not informed at
either plant. We found out the
machines were on thelr way out
from the employess, just the same
way we found out the Al was
coming in at both plants. We

have talked to management many

fimes and have been promised
many trmes that they would com-
municate with us on operationai

" changes that affect our members,
but they continue to do otherwise.
When the affected employees
want to know why we aren’t tell-
ing them anything, it's becanse
management isn’t telling us. We
expect bids to be posted in manual
flats at both plants and there is no
reason that this should not happen
SOOL. _

Palatine Anto Time Changes
Management did not discuss or
consult with us before making the
decision to change the starting
times for tour ! Automation
Clerks from 2200 to 2150, effec-
tive 11-24-07. I spoke with Mi-
chelle Davis and she stated one of
ber managets was to have talked
to the affected emplovees, but he
did not. The Local Memc states
“The Emplover shall consult/
discuss with the Union regarding
changes of work schedules for em-
ployees for which the Union has
exclusive recognition prior to im-
plementing any such changes.”

Pie Racks‘ in Automation
Stacking trays on top of the Pie

‘Racks has been a safety concern of

the Union for many years. It was
discussed at both piants in Labo:-
Management meetings, and manage-
ment said it’s a problemn all over the
country. A few years ago Palatine
agreed to set up 2 committes to ex-
plore possible solutions. After the
first meeting we were told there
would be no more meetings and the
“agreement” was to stack trays no
more than 3-high on top of the Pie
Racks. We never apreed to this and
consider stacking more than one tray
on top to be a sefety issue. IThave
talked to some of the Automation Su-
pervisors and they think the Union
agreed to 3-high because that’s what
they were told, but we never agreed
to this. Tour 1 has started filing
safety pricvances, and we would like
manggement to Stop saying we
agreed 1o this and continue looking
for a solution to this problem. If this
problem affects you, the Union needs
your statement. :
Reassignments to Custodian
Palafine Maintenance Steward Bob

' La Foe imformed us that the custodial

exam Test 916 has been suspended
from 8-31-07 through 6-30-08. Ass
result, the parties have agreed to the
following In-Service Custodial Reg-
ister selection process : 1. Current
Maintenance emplovees who previ-
ously passed the 916 in score order,
2. Current Maintenance employvees
who did not past the 916 in Mainte-
nance installation seniority order,

3. Other APWU Craft emplovees who
previously passed the 916 in score
order, 4. Other APWU Craft employ-
ees who have not passed the 916 in
their respective craft installation sen-
iority order, 5. Other Crafi employ-
ees who previously passed the 916 in
score order, 6. Other Craft employ-
ees who have not passed 916.

Opexn Season Heslth Fairs

“Open Seasor Enrollment Bene-

fits Health Fairs for the Northem
IL District are scheduled for
Palatine P&DC on Wednesday
11-14-07 from 6 AM to 8§ PM,,
& Carol Stream on Wednesday
12-5-07 from 6 AM to 8 PM.
APWU Health Plans are rated
very highly by outside reviewers
in terms of coverage and cost
Visit APWU Health Plan Rep.
Ariene-Thomas Benford at the
APWU Health Plan Table and
check out the APWU offering.
NWIAL Human Relations Re-

.firement Seminar on 11-17-407.

The Seminar is upon us but you
still have time to sige up by call-
ing either the Carpl Stream or
Palatine Union offices. Special
goest speakers are former
APWU Retirees Director John
R. Smith, who will be speaking
on retirement, and APWU Legis-
lative Director Myke Reid, who
will be speaking about Legisla-
tive issues of concern fo us as
citizens and as Union members.
The Seminar will be beld at the
NWIAL Union Hall at 194 W,
Lake St. in Elmhurst. The hours
are 9AM to 4 PM and lunch will
be served. The Seminar is free
to all NWIAL members, and we
request & $10 dopation to COPA
(Committee on Political Acfion).
For those of us nearing retire-
ment age, which 1s most of us,
this Seminar is worth attending.
The Human Relations Commit-
tee and Director Mimi Jackson
always do a great job of putting
the seminar together and she is
now in “seminar mode™.
Veteran’s Day Sunday 11-11
This Veteran’s Day we recog-
nize our veterans for their ser-
vice & dedication to our country.



